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The newest sweatshops seem pretty comfortable, employees can work at their own pace, have flexible working hours, even take breaks when they want.  They don't even have to work in unpleasant surroundings.  The only reason I call this newest environment a sweatshop is the two major rules still apply, "Produce or you're out" and "no benefits".





These new sweatshops I'm referring to aren't even the physical locations we associate with the old fashioned sweatshop and the employees aren't the low level of unskilled workers they used to be.  I'm referring to the present trend to have people work as "independent contractors".





The downsizing of many companies and the increase in the amount of work an "information" worker can now handle with the use of computers, has eliminated many traditional jobs.  Early retirement, as part of downsizing, has left many still young and highly skilled workers without jobs.  And the lack, or low formation rate, of new jobs paying a wage sufficient to support a family has resulted in many new college graduates working far below their education and competence levels.





The alternative for many of these people has been to create their own business wherein their own body and mind is literally the product they sell.  They hire out to perform a task formerly done by a company employee.  They guarrantee to accomplish specific work for a fixed amount. They accept conditions of employment not legal for a regular employee.  They work for no pay, only a contract amount.  They accept total liability for their actions, no company legal umbrella.  They not only work for no benefits, they pay their own employment taxes.





They are lower than slaves in most senses. Plantation owners fed and clothed their slaves. They kept them reasonably healthy so they could work.  While these new independent contractors may leave if they wish (and their contract doesn't have a penalty clause) they have no security.  No unemployment benefits between jobs.  No severance pay.  Just their own resources.





While many have succeeded in finding a full and satisfying life, those who have not are no better off then old fashioned sweatshop workers. And the trend seems to be destined to continue.  As the average person entering the work force now is expected to make major job changes more than seven times during his working career, that’s at least seven opportunities to try being an independent contractor.





For those without technical skills to be an independent contractor, the temporary placement agencies can make you seem like one.  These “temp” employees, at least those who want to be employeed full time, can truly be called “wage slaves”.  





The business person in whose facility they’re working has no long term interest in them unless he hires them directly.  The regular company employees they work with have little incentive to establish social realtionships.  And the “temp” agency that sends them out on assignment doesn’t want “troublemakers”.





So these temps have to work hard and not complain no matter what the job conditions are.  Seems reminicient of old late 1800’s, early 1900’s labor conditions.  The continuing trend of globalization of work causes me to expect the system to get even worse from the worker
